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Southwest Airlines    Transportation

CSC    Technology

Constellation Energy Nuclear Group    Energy

Southwest Airlines has a long history 
of supporting the men and women who 
fi ght for the nation’s freedoms. The airline 
is proud to have more than 700 employ-
ees who serve in the National Guard and 
Reserves. In fact, Southwest Airlines was 
recognized by the Employer Support of the 

CSC is a global leader in providing 
technology-enabled solutions and services 
through three primary lines of business. 
These include Business Solutions and Ser-
vices, the Managed Services Sector and the 
North American Public Sector. Whether it’s 
supporting troops, modernizing and protect-
ing infrastructure, supporting IT systems, or 
improving services to citizens, CSC works in 
many industries. CSC recognizes the value, 
loyalty, diversity and strong work ethic of 

Constellation Energy Nuclear Group 
(CENG) is one of the nation’s premier 
nuclear power plant owners and operators, 
demonstrating that nuclear power is reliable, 
cost-effective and environmentally friendly. 
Constellation continuously develops a learn-
ing and safety culture at its operating units. 

“Separating and former service members 
are ideal nuclear employees because they 

Guard and Reserve (ESGR) for its commit-
ment and support of the airline’s National 
Guard and Reserve employees. Based in 
Dallas, Southwest Airlines serves 67 cities 
in 34 states and is the largest carrier in the 
world, as measured by passengers carried. •

America’s military community. Veterans, 
injured military veterans, wounded warriors, 
separating active duty service members, 
National Guard members, Reservists and 
military spouses can take advantage of the 
many opportunities offered to them by CSC. 
“We pride ourselves on our robust military 
recruitment program and are honored to be 
among the Top 100 Military Friendly Em-
ployers®,” said Gus Siekierka, vice president 
of human resources for CSC. •

personify similar work ethics and values, 
such as performing work in accordance with 
safety and health procedures,” said Maria 
Korsnick, chief operating offi cer, Constel-
lation Energy Nuclear Group. “Once they 
join CENG they will fi nd their leadership 
skills, integrity and ability to work within 
a unifi ed team, an essential part of our 
culture.” •

QUICK STATS

QUICK STATS

QUICK STATS

Headquarters | Dallas
# of Employees | 35,000
2008 Revenue | $11 billion 
Web site | www.southwest.com 
Employment Web site | 
www.southwest.com/careers

Headquarters | Falls Church, Va. 
# of Employees | 92,000 
2008 Revenue | $16.2 billion 
Web site | www.csc.com 
Employment Web site | 
www.csc.com/military_programs

Headquarters | Baltimore
# of Employees | 10,200
2008 Revenue | $19.8 billion
Web site | www.constellation.com
Employment Web site | 
www.constellation.com
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VSE Corporation    Diversified Services

Sunoco Logistics Partners L.P.    Energy

Fugro    Construction

Headquartered in Philadelphia, Sunoco 
Logistics Partners L.P. (NYSE: SXL) engages 
in the transportation and storage of refi ned 
petroleum products and crude oil. The 
company operates about 6,000 miles of 
refi ned products and crude oil pipelines and, 
principally in the Southwestern U.S., also 
gathers, purchases, sells and transports crude 
oil. In addition, Sunoco Logistics’ terminal 
facilities consist of approximately 30 million 
shell barrels of refi ned products and crude 

Fugro collects and interprets data related 
to the Earth’s surface and the soils and rocks 
beneath and provides advice to the oil and 
gas industry, the mining industry and the 
construction industry.

Fugro hires veterans because they have 
proven to be adaptable, self-confi dent, 
mature and experienced – they’ve earned 
our respect.

Maurice “Mo” Gauthier, CEO of VSE 
Corporation, said, “VSE has more than 50 
years of experience as a preferred provider 
of professional support services to a diverse 
customer base of U.S. military branches and 
agencies. Our employees deploy to multiple 
theaters of operation, shadowing our war 
fi ghters, providing superior equipment, 

refurbishment and sustainment. We aggres-
sively recruit veterans and Reservists because 
they bring discipline, responsibility, training 
and qualifi cations to our work force. VSE’s 
50-year-long commitment to ‘serving those 
who serve’ is absolutely central to the VSE 
culture.” •

oil terminal capacity (including approxi-
mately 17 million shell barrels of capacity at 
the Nederland Terminal on the Texas Gulf 
Coast).

 Sunoco Logistics is committed to assist-
ing transitioning military personnel into ca-
reers with the company, as military veterans 
have the leadership, discipline and technical 
talent that have proven successful to the 
operation of the company’s assets. •

“Many leaders of our great country are 
and have been veterans; they’ve served in the 
public and private arena dating back hun-
dreds of years,” said Scott Rainey, Fugro USA 
president. “It’s only logical for Fugro USA to 
recruit from a world-class group of profession-
als. The hiring of Armed Forces personnel fi ts 
into our business strategy of being the world’s 
leading company in our industry.” •

QUICK STATS

QUICK STATS

QUICK STATS

Headquarters | Alexandria, Va.
# of Employees | 2,400 
2008 Revenue | $1 billion
Web site | www.vsecorp.com
Employment Web site | 
http://careers.vsecorp.com

Headquarters | Philadelphia
# of Employees | 1,325
2008 Revenue | $10.1 billion
Web site | www.sunocologistics.com
Employment Web site | 
www.sunocologistics.jobs

Headquarters | Leidschedam, 
Netherlands
U.S. Headquarters | Houston
# of Employees | 13,700 worldwide
2008 Revenue | $2.9 billion
Web site | www.fugro.com
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Aqua America Inc.    Water

AAR Corp.    Aviation

Eaton Corporation    Industrial Manufacturing

AAR Corp. is a leading provider of 
products and services designed to help our 
military meet the challenges of readiness, 
mobility and sustainment. AAR Corp. pro-
vides integrated solutions so that its defense 
customers can focus on their most critical 
tasks – the ability to respond swiftly and 
decisively to any threat. AAR Corp. works 
closely with all branches of the military 
and values the knowledge, discipline and 

Eaton is a diversifi ed power manage-
ment company that has been doing business 
for nearly 100 years. Its proven technolo-
gies enables customers to generate more 
power using fewer resources, answering the 
demands of today’s fast-changing world. 
Eaton products and services provide the 
power inside thousands of products – from 
more energy-effi cient buildings, cities and 

As a water and wastewater utility holding 
company with subsidiaries providing services 
to 13 states, Aqua America Inc. is proud of 
those who serve our country and takes pride 
in reaching out to veterans for employment 
opportunities. Aqua posts openings on 
veteran-specifi c Web sites, attends veteran-fo-
cused job fairs and works with post-military 
recruiters looking for qualifi ed candidates.

“Military candidates bring an outstand-
ing work ethic and team-oriented philoso-
phy to the workplace,” said Aqua Chief 
Executive Offi cer Nicholas DeBenedictis.

Aqua provides water and wastewater ser-
vices to 3 million people, including govern-
ment offi ces, homeowners and commercial 
properties. •

sense of duty that its employees who have 
served, or are currently serving, bring to the 
company.

 Tim Skelly, corporate vice president of 
human resources, said AAR Corp. continues 
to actively recruit from one of the best labor 
pools in the U.S.: the men and women who 
have served in the U.S. military. The cama-
raderie and work ethic honed in the service 
are highly valued at AAR Corp.•

infrastructure to next-generation aircraft, 
cars, trucks and machines.

“Eaton has a heritage of doing business 
right,” said Alexander M. Cutler, Eaton 
chairman and chief executive offi cer. “Eaton 
values our military personnels’ service to 
our country and the key skills they bring 
to our work force – leadership, ethics and 
strong technical backgrounds.” •

QUICK STATS

QUICK STATS

QUICK STATS

Headquarters | Bryn Mawr, Pa.
# of Employees | 1,700
2008 Revenue | $615.2 million
Web site | www.aquaamerica.com
Employment Web site | 
http://applicant.aquaamerica.com  

Headquarters | Wood Dale, Ill.
# of Employees | 6,000
2008 Revenue | $1.4 billion
Web Site | www.aarcorp.com

Headquarters | Cleveland   
# of Employees | 70,000
2008 Revenue | $15.4 billion
Web site | www.eaton.com
Employment Web site | 
www.eaton.com/careers
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